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Rangitaiki College
Statement of Responsibility

Far the year ended 31 December 2024

The Board sccepls responsbility for the preparation of the annual financial slaterments and the judgements
used in these financial slatements.

The management {(nchuding ive Princpal ard cihers, as direclsd by the Board) accepis responsibility for
aslabiishing and maintaining & system of mlemal controls designed Lo provide reasonable assurance as to the
mntagrity and reBability of the School's financlal reporting

It [he opinicn of the Board and management hal the annual financlal statzmenis for the inancial vear ended
31 December 2024 fairty reflects the fnancial posiion and operations of the Scheol,

The Schoofs 2024 linancis| statements are authorised for lssee by the Baard,

Shawn Gielen &@jﬂd ,ﬂ

Full Mame of Presidmy-hermer Full Name of F':‘Q:iﬁal

g of Principal
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Rangitaiki College

Statement of Comprehensive Revenue and Expense

Far the yvear ended 31 December 2024
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Ravenue
Qradirimery Granis 2 i 32 676 3,849,311 4,574,184
Lazaly Ralesd Funds 3 ERERE 157,723 206 455
Inkrasl EEing 000 gl kR=TC]
Gain an Sam ol Propeity, Pland ond Egquipmenl P ] -
Total Revamue 4 562 167 & 04,834 4 TA1 558

]

Lazaly Rigissd Funids 3 114 801 121,005 142878
Laaming Resuirces 4 2 A206B5 2,554,884 311 ET
Akenin ebeardion ] G108 TE4 A b G141
iranes] 3168 3,000 #2761
Proparty i 18486 LEERLT BBz 863
Lot an Dizposal of Propedy, Plad and Equipiesn| . - 4178
Tetal Expanca 4 565 B84 4973 Ae8 4 BEE AL
Hit Bisiphis ! [Deficii] for the year {270 {158 803} 45016
Qi Do praherieis Roverus aod Experis - - -
Todal Comprehensive Revenue and Expense for the Year {2 T2T] {158,822} 45015

The sbowve Slatemen| of Comarehersive Rovanus and Exsensa should b maid in coopuncton wilh Tho apoompanying noies

which form pak ol thasa finarciad slelemants

Rangetz ki Ciolisga Anrial Report and Flnarcial Slalemanis
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Rangltalkl Colloge
Statement of Changes in Net Assets/Equity
Far the year ended 31 December 2024

ania Lo 3
Budget
Nosas Ariuiak 1|.|'I'Iil.;dlhﬁl M:.Illl
5

Equity at 1 January Tl By Eﬂ,ﬁ 1] 453218
Terst comprehensive revenue and expense for the year {2727 11585229 AS01S
Cenirbulans from the Minisirg of Educalicn - Fumilura and Eaugmeant Granl = - 104 BRE
Enguity ot 31 Dacambser G0 193 [or T B 12
Ascamulaied comprabeneia ravenuo and axpanas B 163 B74, 250 [t o
Eouity ot 31 Docesnbeor [ EER] [ E0E S

The above Statsmenl of Changes & Not AesessEquiy should be raad in conuncion with e sccompamaing nobes which om
pari of tesa Trandal satereants,

Rangitaiki Celoge &nnial Repon and Fineeelal Slalimels Fage 3
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Rangitalkl College
Statement of Financial Position
As at 31 December 2024

2024 I0E4 2023
Budge
Haotes Actual [Wnaudited) Actual
§ i ¥

Turront Asskls
Cgsn ard Casn Equivadenss T 236,368 ST 260 243,450
Accounts Becoivabio i 208 387 20,506 18368706
G5T Recataanie i, 188 Sl FFS-
Prepeymentn .23 g,735 2,536
Irweriores g B 332 13, 164 14 53
lweshmants 1a 13,413 12113 12,629
Funds Receivable for Capilal Works Progecss 18 - - 37,108

474 015 B8 ELE 517.540
Curreml Liahilites
Amcounis Payania 12 205 352 25K OF8 iEoas
Rwarniieg Reeivid n Advancs 13 B.Eit 128 B.G23
Prendaian for Cyclical Maintenanos 1 24,5600 45,375 o3 EA0
Firance Laass Liabiiy 15 21,012 33,026 20270
Funds baid Tor Capital Works Projocts 15 = : 1% ESD
Funids heid on bahed of Kahu Sko Load Clostes i 11.683 (2,375 14683

50, B2 EF ] IEE 305
Working Capital Surplus!|Daticiz) 124,281 AT 122 1451
Mam-gsirrenl Asgels
Properly, Plani and Eoupmenti 11 522 7&8 EAH013 493 184

L2 vel MED3 492954
Man-currant Lishilibes
Prosigian far Cydical Mainisnancs a4 7 545 4,175 -
Frtsing Lagse LialdlEy 15 A4 F4q 30,357 4435

FERT] 34,082 15,438

Het Axsots G, Ve BT A, 208 oA F
Equity ELel, §E Efd 58 B0 G0

Tne ghdes Siederen| of Finanoal Postion should bie mead in corgunchion wilh tha aooomparying netes which form pat of thess
Imancial statemeris

Rangiiaii Colege Arrual Repor and Financis Satamants Page 4



Rangitaiki College
Statement of Cash Flows
For the year ended 31 December 2024
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brilepasl Paid
Iriinrusl Racoewad

24 024 23
Budgel
Hata Achsal [Unnudited) Actual

5 5 §
Tash Nows from Gporating Acthitios
Gowamment Granls 1,968,011 3,849 21 1260214
Lazally Falesel Funcs 243 1837 BT A3
o8 B Services Tam {med) 16,585 - Farlk ol
Faymanis ty Employess (BOEOEY (5,008, 158} {HE2211)
Fayrnents b Supolers 150 A0S 145 T} {BOG Q05

3,168y (3,000 [2.TB1}

10661 8.000 0801
Mol et bomiis) Operaling Achvilies EH,..'-'EBE 368 5 [Fara)
Cash flows from Investing Ak vt
Frocesds Irnm Sl af Prapeety Pland & Equipmant (ard |nkznghbdes) 2000 - -
Purchass of Property Plarg & Eguipmend {and inkangibes) (114,368} 16,000 EEah
Purchasa of Frasimends {700} - {517
Plik iy framifie) Inweeting Actriliza REERTT |15, Doy EEESR
Cash flews fram Financing Activiliss
Furrilure arvd Eoupnent Grsml = - 104 BEE
Finares Lease Payments {17, 156} - | 23R
Repaymant ol Loang {28 A} .
Furnida Admirisierses an Behall of Other Parlies 4 45 = |3 8341
Mot cash fromifis) Financing Aclivhies T.260 X5 a0 ) 54 f0E
MNat Ingreasal[decraads) in cash and cash equivalents [TOE2) 317 241 18,5010
Caah and cash aquivalents of the beginring of twe yaar ¥ 243 A8 54 Ol 50 048
Cash and cazh eguivalents at the end of the year rd 236 3ES SET 258 743450

The Siatement of Cash Flows recards anly ihose cash flows cirectly within iha contral of the Bchool, Tres means cantraly Tunded
{eachers’ safaries, use of lnd and bubdngs grant Rre REpenER And cbher netera) Bems have Deen peeuded.

This sbove Siatemen] of Cash Flows shoud be read inconjuncion wih o eccompanying rades which fanm part of heca

{nancial siaismanis,

Fangiakl Colegs Annus! Kepad and Finarcinl Salemenis
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Rangitalki College
Notes to the Financial Statements
For the year ended 31 December 2024

1. Statemant of Ascountlng Policies

&) Ruporting Enlity
Rargitai Collaga (e Schaol) is 8 Crown anily as spoctiad in tha Crown Enbities Act 2004 mnd a School as dascrbad in tha
Education and Traimng ALl 2020 The Board m of (he wiew that ibe Schoal is a publis banofil endsy for financial roporting

pOEESE,

s} Bagis of Preparalron
Repariing Perind

Tha financial stabaments kave Desn prepaed for the pesicd 1 January 20282 o5 Decaminer 2024 5nE i gooardsnce
wih the regulremenls of thi Ecucation and Traning Act 330

Basis of Preparation
Tha financial statemants ave bean prepared on a gaing concarn Dasis, and he accourding palicies have been consislenthy
applied thraughaut the perdod

Financial Raporing Slandards Applied

Tha Education and Training Aot 2020 regures 1he Schodd, as a Crown enlily, b prepare financial statemanks with refarencs o
goneraky accapiad accounling praclice. The inandis) sialemenis e hean prepaned wilh refemanca o pererally accealed
accounling praclice in Mew Zealand, applying Publc Seciar Pubfic Benef Erfity (PEE) Standerds Reduced Disclawe Regime
as appropriate o publio barslit anttiag thed guallly for Tier 2 repeeting. The School is considersd d Publc Benefd Enliy s i
meets tha itera specilied & hewng a primany objectse o provide goods andfor sanices for commumily or Sacial berslit and
where any equify has been provided with 8 vigw (0 supparfing Tl prinary abescive ralbar (han for Tnarcal nelum 1o egquity
halders',

PBE Aceowrling Standmrds Redrced Disclosure Rogima
Tha Bcheal gualifies for Tiar 2 as the Schoal i not publchy accounisbla mnd 16 nol considarad lergs ag it fElis below the
expense thresnokd of 333 millon per year, All relevant mouced disclosune concessions. hewa besan issen.

Meagiiramanl Bass
Tha financial stabamenis are prepared on e hisioncal cost tasis unless otharwss noted in 8 specific acocoonging policy.

Prasentafion Currancy
Thape lnancial sistements ars presenied in New Zealand dodars, munded % the nearest dallar,

Spacifiz Accounting Palicias
The BCLouUniing polcies yasd in 1M préaparalion of these finanoial statamonis are sat oul belos,

Critical Acepunding Eslimatas And Assuimplions

Tha prepamation of financial staterants requines managamant 0 maka judgements esfimaies Bnn aesumplions that afect the

applicatan of sooownling polides and tha reporied amounts of Bssals, Iabiites, revenue B0 eXpenEes. ACioal resulis mey
dffer from lhase pamaies.

Eabmaies and undertyng assumplians are rovnawsd on an ongong bases. Fevisions to accouning estimeies arm resagnisad in
Ihe pericd inwhich the-esimeate is revisad and inamy Wure paross afllectsd,

CyCleal Mmadangiee

Tha School ressagnised B8 ablgalon o mamiain ike Ministry's buildirgs ina geod state of repair as a provisian Tor opcical
mainierance, This provienn rataiss mainy bo Bhe parding of e School uidings, The estimate is basad on the School’s bast
ecfinea e of I cosl ol peinfing e School and when the Schod is equired o be painied, besed on an assessment af the
Behivals condition. Durkng the year he Board sssssses tha reasonabloness of #4s painkng mamnisnarca plan on which tha
ravisiom 18 baged Ciclical maimtanancs |5 desiosed af noje 14

Rangiak Callegs Arnual Repan and Finarcal Stalements Paga &
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Umafed fves af propanty, pand snd sgivomais
The Schoal reviess fe asimased useful Ives aof propery, planl and eguprent al the mnd of sach repoeiing date. The Schood
believes ihai ihe eabmated usalul bvas of the propeity, plant end sguipmenl, as deciosed in the sigrificant accouniing pelcies,

ars appropnate io the natura of the property. plant ard sgupinent al repording date, Propery, plant and equipmeant & diselsad
alnoie 11,

Critical Judpemants in appiying secmviliing melicks
Munmgomant has exeercisied the following critical judgemenis in applying accounting prdcies

Crassiiradian of feases

Dedernining whatker a kase ks & nance lease of an operating eass requines [edpemant as o wheher the leasa ranslars
substantiafty & tha reks and mwands of ceserahip 1o the School. A leaso is dessifiad as a finanea Iease | ransfars
sub=stantially a¥ risks eno rewarss ncidental la canecship of @n underheng assed o the Eseae, In conlrest, &0 aperaling lease e
a |easa that doas nat translar subsatanially ail the risks and rewards incicardal to cenershop o an asset io e lesgeas,

Judgemient s requred on warious eesects hal vickede, bul ane net Fmiled 1o, e f=ir vahie of the leassd sesat. Iha eoiramie
life of the leased assed, whathar or nof o ncude reeevwil opbons in e lease term, and dataminieg an aperaprise decount
rate fo calculie ihe present valie of ihe minimum lease payments. Classificetion as a finarce igase maans 1he assat 1
recognised in tha statement of financis! postion as praperly, planl, and equepment, whanass for an oparalting lease no such

assed |s recognbed, Financs eess liabiity disclosuras ae contained in nole 15, Future sparating Base commiments arg
disclosed in nole 224

R oo of grars

The Schoal reviews the grants menes riceived 81 the and of gsch reporting perod and whelher any réquire a pravision o camy
farsard amounts unspenl. The School balaves 8l grants recersaid hava been appaprintely recopnised as a liabelby f required
Gavarnmant granis are disclosed at nota 2,

ch Ravanie Racognition

Fovernrmen Granis

The Bchaal receives funding fram the Ministry of Education. The lofioeing ars the main pes of unding thal the Schocl
TEsCRivEs!

Ciparathanal granis are recorded as revenie whan the School has the nghts to fe lundng, which =in lbe yaae fhed the Furding
B reppded

Toschers salaries grants are recerded s revenue when the Schoal has (ha rghls i Se funding in he =alary perod thay relale
. The prants ang nol iscaived in cash by tha Schonl ane are pakl dirsctly 10 Ieachars by tha Minialny of Education,

Crver Misistry Grants Tor directly furded programs ame moonded as revanus when (na School nes the rights 1o he furding in (s
piEre By malale . The grants are Aol recened in cash by the Schocd and ana pakd direcly by the Ministry of Educaiion,

The propesty from which the Schoo oparates s eamad by the Crown and managed by tha Ministy of Education an baball of tha
Crovam, Grants for the useof End and ibdimgs ave mal recaived in cash by iha School g5 they equate to the deamsd axpanse
for using tha land and bulkdings which are owned by the Crown, The School's use of the land and bulldings ss oocupant &
basad on & propary eeoupancy documen| & jarstad by $ie Minisiry. Tha axpensas is based on an asaumed matosl renis
ik o dhe v o e and bulkdrgs a8 wsed for rsting puposas,

This Is a narecaeh reuenis that s offesd by B noa-cash exponse, The w=e ol land and buldngs grans and sssociabad
cxpanditure are recended inthe perkad ths School wes the land and buikdings,

Oiber Grauls whore condilfons exisf
Ciihnr grants are recorded &2 ravenise whan the Schoo| has the ngnts to tha funding, unless 1hars ame unkiifilend coediions

attached o the graml in which case the amraunl reialing to ibe unkiflied condtions & meognised a8 8 Eabdily and 2 lessed o
ravenisn as ths conollong ang Muililsd,

Rargiladd Colege Arnuel Hapor snd Fnencal Stalesments Faga ¥
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Dopations, Gifls and Begirests

Durrationg, gilks and bequesls are ocogrisad as an assel Ao e whsan Tha ight 1o recess fandng ar (e assel ey baen
estatighed uniess et is &1 obigation tomefurn fuacds || conditiors are rol met. I eonditions ama mol met, funding =

TeCog i S8 revanue in advance and recognised as mevenisa whan condilions ane satislan,

friteres] Revanis
Imerest Rewaiug eaimed on cash and cash squivalents and investmares |5 reconded 85 revenua In the penod (1 s asned.

dj Dperating Laase Paymarls
Payments mats undaropersing kases are reoogrised in iha Setement of Comprahensive Ravenus snd Expanae on a
straighl line besig over the lenn of Ge lease,

#] Finanse Lease Paymenis
Frgnie ease payments e spparicned batwesn the inance chargs and the iedociion of he duwssianding ey, The finanos
changeis allocaled b sach patod durng the leasa t2rm an an effaciive interast besis,

1] Gash and Cash Equivabenls

Cachiand canh pouivakbnis nclede cash on hand, bank balances, deposlts held 81 cial with panks, Brd oihiar shor igmm Fika bty
Kol mvesstmants with origing! realunites of 90 days or less, and Gank overdrafis. The caerying smeant of cash anid cash
agulvatenis rapresart lair valua,

g} Accounts Recsivabie

Shar-term recevabies &e rscorded al lhe amount due, less 2 alowancs for exprcied cramt bsses (Unoolecisbls debis), The
Sichool's recoivabies aro [Brggly mads up of Tunding from the Ministry of Education, Thenslore ihe jevel of uncolbiesiabie dobis &
nod considenad 1o he malensl Howewer, shorlaim racavablias are wrilon off whan thare e no reasanabin axpaciation of
TRIDCARTY.

i} Irveniories
Imemniarias are congumanle Hams hald for sale and comarsed af Unilarns. They are slatad of ihe lower of cost and nel
realisable vakie, Cost s seterminad on 8 first in, (et out basis. Met rmaiasble valus s the ssfimated selling pros in the
ardirary courss of adliviligs less the astmalted oosts necessany 10 make (ha sak_Any witke doan reen casl 1o el realisable
vl is recarded as on espense in fhe Statement of Corprenensive Revenus and Experss in the period of ke vrite down.

i} Imvestments
Bank baem deposits ang mifally measured at tha amount invesbad. Ireeecst (s subgaguently acsiued and added (o (e imedner
Eancs, & s allowanos far expecied cradi losses (5 recognead i Me estmesed kes aliowanas (& makenal.

I} Propay, Plant and Equipmend
Lanid ard l‘lunl'llll'lﬂﬂ'ﬂ!.frﬂlﬂ by WP Criwen are excluded from thess financial statamants, Thie Board's ues ol The lard ard
bulltngs a8 'ootupant’ s besed on & preqetdy accunancy documant,

Imgroyvesmenis {funded by ire Boad) (o buidings owned by the Grown or girectty Dy he Boarl ama recomed sl cosl, Bss
acciamislied depracialion and impairmend losses,

Froperty, piant ang aguipment are recoded &l cosl of, n he cese of donstad azsels, e vakie al (ke date ol recegl, ss
accumulaled depraciation and impeirmant keeses, Gost or falr vakie, s this cass may b, includes Soe costs thad refaies
dirgcily o bringing the asset io iha Incabon whara IFwill be wed and making sure (g inthe sppopdiale condition for ils
mienoed use.

Gams and losses on disposai (Le, sold or glven ewey) ane dedermined by comparing ve procesds reseived wilb (b camying
amolets {l.e. the book vakie). Tha gain or lss ansing from the dieposal of an fem of property, pland ard squigme ] (5
repognised in ke Stabement of Comprehensive Revenue and Expansa.

Finagnes Lageis

A finenice lease renglers 10 the lesses substlamalle all iha rigks and ressends insdentsl 1o osmenafip al am assel, whelher or fol
fille 2 aveniually iransfered, A the stad af the lease berm, finarca leases & recogniad as aseeta and Sabilites in e
slatarmand of financial pasitian at tha ower of tha fai value of the aesed sssat of th presenl value ol e minieem sase
paymenls. The ir@anos charge is charged o e surples or gafict ovar ihe jesss perod oo 59 50 produce 8 congsan pariadic
rale of nlarast an the rmaining belance of ha fintdly. The amound recopnised &5 &N 55561 i depreciahed over i vastul a0
Tharg i8 ra redsonshils cariainty whedhar \ha School wil chlen asmership at the end of the lage leem, te aaasl s fully
degreisied oved (hesharlss of (he lease erm and ils usefal lifa,

Rangitaik College Arnmal Repor anc Financial Statemanta
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Ema rrd e 1fast
Depreciation
Proparty, plant and equipment eocept for ibeary ressuroas ane deprecieied avier ther estimaled usedil Ives on & straigh Fne
basis Ldrany rasources arg depreciated on a diminishing value basis. Depechtion of all msets & mronad In the Statensnt of
Comprehznsne Revenues mnd Expansa

The eatimansd vaslul bes ol the assals arg:

Baillding Improvements 1B ymars

Fumilure grd Equipmeni 515 yume

infarmaticn and Comrunicadian Technalogy 5 e

Mutor Yahicies 5 years

Ttk 4 yeans

L Erary Hesaurces 12.5% Dimrishing vakie
Laased Aszals nedd under & Fingce Lease Tearm ol Legss

k] Impairment of property, plant, and equipmant
The Schadl dess fol hold any cash geneealing 3ssals. Asgets ane cansbdered cash generaling wheans their prmary objectise is
Lo gererabe & commertial refurm,

Mo caEl Jeteraing Bkl

Propey, pland, snd equipmest ard infangl bl sssats feld 8 cost et have a faile useful e ae evdesesd for impanment
whanayed gvinls ar changes in droumalances indicate thal fhe carrrdeg Bmourt may nal be recoverabis, F such indicatian
Baisis, e Schatd estimabes the assol's recovarshle sandcs amaunl A impairmenl o5 s recognsed o e amount by whith
the Bzaels catrying amount excaeds its recoveable serviie amoui, The recoverabie sarvioe amaunl s the bigher of an
erpal s 1pT vakia lBas cosls ba sall and value in usa,

Valug In uBs iz dalevmined uang &1 approach based on ether & depeciasd replBoamsent CoEl ApOINAch, restoration cosl
Bpprosch, of B 2Ance unils approscn. The mast appropriabs aporoach deed o massdne vaks inues depends on e nebare of
the mpaimment and avaiiabilly of mlarmation,

In debermiring fair value lese cosis bo sell, ihe School angeges an indaparchen] valer Lo assess makel valos based on the
sl Baaliabde inharmation. The valisdion s based on & compasnison b recenl maskoel reaacdiogs,

If an asset’s carmying amount exceeds 2 rmcovarabd service amaunt, 1he sssel s regaran &3 mpsired and the carryng
amaiaT 5 wiglen doven 10 e recoversble amounl, The tokal impairment loss s fecogniaed in suplis or deficil

The reverssd of an impairnenl kss is recognized in suplus or deficit, & previcusly ecognised impalmen! loss |8 revarsad only
i thaira hias baan & change in the sssurplicns used to deforming the assel’s recovarabds servios smound sirce Te lasl
imgaiTnET oSS Was recognisad,

f] Accourts Payabia

Aocounts Payabie rapresens labdiies for goods and semvices prowvide 1 the Schacd priorto-te snd of fie firancsal yeer which
ara unpaid. Accounts Payeble are redarded a1 the amawnt of cash required lo selika those [labies, Tha amounts are
unsacurnd and are usLally oed within 30 IZI‘.EI'!'E il recogmaorn,

m| Emplayss Enfiilemenis

Shor<enm empvopes snibaments

Emplayies entiements that e agected 1o be setiled within 12 manths afisr tha end of 1ha rapoming pediod in which the
emgloyess provida tha refelid serdcs sre messured based on aopued entitfernents at cursend rates of pay, Thase nclude
salarins and wages sccrued U 80 balence date and annual leave sarrad. by nenleachag e, bl fod val laben 8l balancs
LR

Loag-farm ampigyes anifiamans
Emgitoyes banafits Thal ane nal eapectsd 1o ba setiied wandly betome T2 months after iha and of e reparting periad in which e
argloyes pravides (he refaled sardos, such o= retireman and |eng service leave, have Deen calculzled on an aciusisl bass

The calculalions are Desad on the (ke fuluns enliivmenis acoreng o employeas, Desed on years of senice, yeers o
erdrfaman, e likedhocd hat ernployees will reach ha paing of antitamant, and coniractus? entitlement infcamadian. and the
presant value of the sstimaled fulune cash fows, Remeasuremans &e recograd | aurphs or defell in s pericd in which
thoy arige.

Fangiaiki College Annmisd Repor and Financisl Slatemenis Faga 8



Eshucation ) Seri s

Brsinaded i peae ifas

n} Revernes Received in Advance
Rayenus recaived in advance miatas b fees rocowad from studanis and granls recavad whemn thare are unfullifed obligations

b e Schaol o provide s2rvices in e Woure, The fees or grants ane reconded a5 evenua as e obligatizrs are (ulfliiled and
tha lees or grarts ore samed.

The School Molos SuMieand lunds 1o enabie the refund of uneiarmad fees inrmabon o sheinngs, shauld the Schoo| B bk o
proseide the aervicas o which hey relale,

o) Funds Hald in Trust

Fursis ara-held m tnst whara ey have been raosfad by the School Tara specifidd purpose, oF ame being bl an beball of &
thirgd parfy and hese irArsaclions erenol recorgad I Me Stalensnl of Compiehensse Revanue énd Expengs,

The Scheal halds sufficient funis loensbia e funes lo be used far kel nlended puipose al any Hme:

p) Funds held for Capial works

The Echeal diresily receives lunding from the Minsiny of Educatkon for capital warks prosscia ihal ana included In the Schoo| fve
yaar captal works aproamant. Thesa funds ana bald an bahall and for 8 spechied purpose, As such, Pesa rensRCians ara nol
recorded in e Stalemant of Comprehensive Aevenua and Expense.

The SEcheal halds suffident funds 1o eanabla $he funcs to be wsaed for thal miendad puepess &t any Hmes.

i) Shaned Funds

Hhared Funda are hakd on bahall of 4 cusies al pericipating schools ss agreed with the Minisirg of Educatan. I instances
where functs pra pailside of the Schoofs contiol (hese drmounls s rol recarded in e Slatamenl of Comprahengive Reayenus
and Expensa, The Schoet hodds guflicien] furds o enable e Tunda fo be ased Tar ibeir nlended mirpose.

r} Pravwision for Cyelical Mainianance

The propety Trom which I School oparsles & cened by tha Crown, and is wasted m the Miristny. Tho Mosirg hes garatted &
progedy OcCupancy documedil ihal sats aul ihe Boad's propey maindenancs resporsdiies, The Board & responsible foc
maintaining Fie iand. buddings and other faciifies on the Schaol sds n a siate of good arder ard repsr.

Cyoiical maintananca, which involvas painting the miedor srd dxterior of the schood, makas up ke most sigrificant pan of lhe
Board's responsibiities outside dan-to-day maintanance, The povieson i 3 reasonable eslimate, basad on tha Schools bast
extimasie af the cost of paintng the schaol and vinen tha school 18 requined 1o be painted, besed on an asseszment af the
schapl's candiion,

Tha School caries owl paindng mairienance of tha whaole schopl over & 7 1o 10 vear peripd. The econamic cotliow of hiss

depandent on tha plan esiablished by the School b meal this obligation gnd & detailad in the nidas and dsciosuras of these
acealris

& | Financial Insfrumeanls

The Bchoal’s firancial asssls comprise cash and cash equivalents, pooawrs eceiveble, and vesiments, Al of thess financind
axgole, pacapd Tor lvesimenis el are shares: are nilially recognized al fair valua and subsequently measunmed al amarsssd
cosl, using (e afeciive inbess] method.

inuestments thal are sheres are calegonised as inancial assals at e yaue threugh other comprahansive rmenum and
eifeniss for gccouning purposes in accardance with fnancial reposing slandands, On intial rocognition of an ety invesimenl
thad is nal held for irading, the School may irevooahly eled ip presant subsequend changas in the mvesimeant's fairvake in
olhér poenprehansive revenue and exporsa. This sleclion has bean made far investmants that are shamas, Subsaquent & initiad
recagnifion, eds assabs are measucsd & fir valen. Dividends are recopnised os ncome in surplus or dedat unkss tho
dividend ciaarly reprasenis a recoveny of par of the cost af the invessimenl. Cther nol gains and kasas ame recognised o ocher
COMpRehansa resvens and expense and ane nover roclassifod 1o surplues or daficit

The Schaot's financial HDMlies compise apoounts pavable, boroergs, finance keas- Aabilly, and painting oonbsad liabily,
Fimanial labiibes are subssyuenlly messured al amorised cost using the effeclive interest meihod, inleresi expense and amy
QN oF I0ss B gerecogrifan ane resngaiead in sumlus or delicl

Rangilaki Ceflege Armual Reparl 2nd Fnancial Stalemants
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MkmE e | fear niEpsl
1] Barrowings
Barroeings on rarrsl cormmsensial bee s are niliady recognesed af the amouni bormrasd plus ransaction cosis. s us o

e boerowing e = Subsaouenily abcrued and addad 1o 1he Borrowings balance. Bormowings are classified &% curnent Eabilities
urlpas (ha Schood hes an unsendlions rdghl io defer setfemant of the liabdity for & l=asi 12 manths sflar bamntes dishe.

uj Goods and Services Tax (GST)
't fmancial slatamanis have been prepared on 8 G3T evcusme D85S, with the axceplion of aocounts recaivanle and
ancaunts payabls which are sialed as GET Inciushe.

The nied amoun! of G5T paid to, or mectived from. the 1RD. inciuding the G5T refating io mvestirg ano inancing scnbies, is
cinzsifiad as a net cpermting cash fiow n the satemaent of cash flows

Commitmaris and contingencas are disciosed axclisive of G5T.

v] Budget Figures
The bisdpat figures ae exyagied fam (ha Szhool budgel Mat was approved by tha Boam,

w) Servicos rocaived in-kind
From Bme (o fime the School receives serices in-kind, Inciuding ta fime of valunteers. Tha School Has miacled ool 1o
recognise services received in kind in ibe Statement of Comprehensive Revenue and Expense

Rangeaiki College Annual Reporl @8 Francial Statemanis Page 11



& Qovernment Granta

Covareman Graanls - Minlstry ol Educalion

Taachers' Salaries Granta

Use of Land and Buildings Grants

Ka Org, Ka AkG - Healthy Schodd Linches Programme
Cither Govarniment Grans

1, Locally Ralsad Funds

Laes lunds raisnd wilhin tha Sohool's community am made up ol

Ravanue
Dirations and Baguesls
Curficudum ralatad Actitiss - Purchass of goods and servle
Fess for Exire Cummicular Aciivites
Trading
Furdraiging snd Community Grants
Oriher Riavanue

Expanse
Exira Cumgular Acivities Costs
Trading
Urher Locally Rased Furds Expendiiure

Sirpeis for fhe yeae Locelly Rarteed Funds

4, Laarning Resources

Curriculsr

Employes Benafils - Salaras

Stafl Dovelopmeni

Deprecistion

Indormation Ard Communbsation Teshnoiogy
Star

Specipl Mords

Rangdaki Collage Annusl Repod and Financial Staleamants

Edumhl:m) Seriires

B grrmees jw povpr mifresd

2024 2024 2023
Budget
Actual {Unauditad) Acthual
- 3 ]
1289325 1150023 1365316
2074 743 2,261,167 243633
T8 E6E 4380 L1
220,142 p 275 433
. : 6250
A3Z1HVE _ SBAnzZi] 4514 1ha
Sl 204 203
Budiget
Actual {Umauadited ) Aciual
1 5 $
2042 - 2.3
2R EEG 23050 +3.245
132,091 5483 141,782
3,122 3,800 3895
45 00} - -
10,600 35400 15 o0
775,444 157,733 208,495
o4 452 100,205 128,662
B.2E2 5.000 1,634
14,067 15 800 16,542
114,601 121,005 148 878
112 644 5,728 B7 BiT

2024 2024 2023
Budget
Actual  (Unawdited) Actuial
1 5 5
142,152 188,010 160,560
2521889 2665187 2785353
5513 & 000 4,002
BO 24 BB E1T 115,947
31 4ZT 35,4000 G 338
0,218 24,300 28 70
1,104 5200 1,802
DHIDBRS oooAEM 5111817
Page 12
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5, Adminisiration

2024 2024 2023
Budget
Actual  (Unsudited)  Actual
¥ 3 -

Audh Fees 14,022 5,900 7.1894
Board Feas and Expenses 1.565 12,300 13,303
Intervantion Expenses 116,502 - 33,332
Dithar Administration Expenses SEO12 4% 300 45 230
Employee Benofiis - Salaries 174 6B 181,000 185,936
Inaurence T B6H 5,200 6413
Service Providers, Conbraclors and Consultancy 15,240 15,420 15,240
Ke Ora, Ka Ak - Healthy Schoal Lunch Programme 220, 142 . 225,433
Geneml Expanditure Fora 11,000 3,560

618,75 287,420 B, 147

&, Propery
2024 024 23
Blusdlgen
HAetual (Urauidited] Aciuial
§ -] L

Cyelical Maintenanse 4154 4,125 (22, 526)
Heat, Light and \Water 73,180 @000 81,014
Rales 4,425 8,000 2,878
Repaire and Maintenance RE.0A0 &6.000 56,253
Use of Land and Buildngs ¥4, 466 438,021 583,252
Emplayee Eenafils - Salares 126,505 160,001 145,503
Cithar Property Expensss 11,909 18,000 21,940
hdini Bus 3,794 10,000 4,254

1.008 438 TT3 147 EEEIEEEI

The w=e ol land and buikiings ligure represents 5% of the school's tolal propeety value. Property values ere established as parl of the
nalon-wide revaleation ecerzise that s conducied every 30 June for the Mirtstry of Educadion’s year-snd reporling purpeses.

T. Cash and Gash Equivalenis

2024 2024 2023
Budget
Actual {Unaudited) Aciual
5 3 $
Bank Accounis 236,366 567,280 FdEaE0
Caxsh ard cash aquivalents Tor Statement of Cash Flows 236, 368 SET 250 2454

Thea carrying value of shorldem deposits with original maturity dabes of B0 days o less spsrowrmetes fhesr fair vale,

0f the 5236,368 Caeh and Cash Equevalents, 38 721 of Revanue Receved inAdvance = held by the sshool, as decbsed in nole 13,

Rangitak College Anral Report and Financial Bielemends Page 13



B. Actounis Receivable

Receivabins

Receivables fom the Minisiry of Educabion
lfEred] Recsivable
Teacher Salanes Gram Recaivable

Recelvakbles from Exchange Transaciions
Recenablas from No-Exchange Transactkens

4. Invantories

10. westments

Thee School's invealment activibes are dassilied as Tolows:

Curnant Assad
Short-torm Bank Deposits

Tolal Ievastments

Ranghaikl Cofage Annual Repod and Financal Stalemeants

Edmlhur}."ﬁ'rim

o Pl T poma? S Rl

2024 2024 2023
Acteal  (Unaudited)  Actual
3 5 5
. 12.927 .
5 514 . 1,347
211 108 285

207,508 188,873 182,344

208 567 301,806 183,876

R
211 13,083 288
208 158 B3 ET3 183,697
208 367 201 806 183 476
2024 2024 2023
Budget

Actual  (Unaudited]  Actual
3 S
B2 13,1648 14,593

£ AL 145

2024 2024 2023
Budget
Actual (Unaudited) fctual
¥ 5 ¥
15419 12112 1,628
13'|¢19 12,112 12,628

Page 14



Educabon

Sertioes

Pegirivd B ree Frfeal

11, Progery, Plant and Eguiprment

Cipening
Bailance
(HEW) Adidions Disposals.  Imgaiemenl  Depraciabion Tolal (NEY)
2024 3 5 5 E 5 5
Laini B . = - - 50,430
Bukfng Imprvemanis 232 538 - - - {15,004 217,532
Fumiture and Equipmernt 107,732 53,764 (1,398 - |26,926) 133,176
Information and Communisation Technology 45774 9,067 - - [ 5, 700) 39,141
Motor Vehicles 33,499 - - - [12,048) 21,450
Taxthooks G55 - " . {291) L]
Leased Aseats 12,188 61 504 (3,122 m {18,134} 52,497
Library Resourcas 9,348 14 - - (1170 5197
— i e (4570 : FIE I

The nel carrying vakie of equipment held under a finance ease |s 352 497 (2053 512,165
Feafrclions

With the excaption of the conbrachual restriclions related fo the abive noted Mnance keasas, there ane no resiricions cver the e of

lhe school's propedy, plent and equipment, nor ara any property, pant snd equipment pledged a3 securllty for labdibes,

2024 2024 2024 2023 20d3 23
Cost or Beciamilated  Bet Book Costar Arowm ated Hiot Book
Walunatien Depreciation Walua Valuation Dopreciation Yalue
] L] 3 % $ 5
Lang 50,430 - 8,430 Ed 430 . 50,430
Bubding Improvemants 308,161 {180,628, M7.632 308161 {186 625) 232,536
Fusmitire and Equipmand B2 3BT (GET.211) 133,178 TrTTE (T2, 0400 107,732
Information and Commiunication Technoiagy 262 BR4 (223743 34,14 253817 1208,043) 45,774
Mickor Wehiclas 124,126 (40 ETE) 21,450 131 134 187 .B2T) 33,409
Texihnoks 4 676 (4,311} 165 4 676 (4,020 (L]
Leasnd Assats B5.672 (13175 52 497 12 004 195,815) 12,188
Library Resources B3, 7o {45 57 2) 3,187 53,750 a4 403 9,348
LTTPA05  (1254517) 623788 1733736 (1241577 491,164
12, Accounis Payable
2024 2024 2023
Budget
HActual [Unaudited) Aciual
§ § 5
Craditars A6 A8 20,068 95,738
Actrusls 13,871 & .BB4 7,194
Barniking Stafing Chvaruse X a3147 .
Employee Entitlamants - Salanes 201 508 185,873 182 344
Ernglayes Enlillaments - Leava Accrual 23,754 G700 632
gﬁﬂ-ﬁ-ﬂ J86 076 318,808
Fayabies for Exchange Tramsactons 285,352 66,076 314 %08
Fayables for Non-exchangs Transadions - Taxes Payable (PAYE and Rales) - . .
Payables for Morexchangs Transaclions - Othir -
235 352 66, 07E 319.508

Tha camying valus of payables approsiemates ther fair value

Rangilaiki Collage Annual Repodt and Firsncal Siatamens
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13, Revenue Recaived in Advanco

a4 2024 2023
Budget
Aciual {Unauditedy Aciual
§ 3 5
Incorme In Advance Sudenis 1,846 139 =) |
Grants in Achvance MOE B8,37E - o |
A.221 173 8179
14, Provision for Cyclical Maintenance
2024 2024 2023
Budget
Actual  [Unaudited) Actual
¥ 3 ¥
Provision al the Star of the Year 22,8418 45,375 458,375
Increase bo the Provision During the Year 4 735 4 125 4 BE1
Lee of the Prowizion During e Year - . .
Cither Adjusiments {574 - (21,177}
Frowvision &l the End ol the Year 27,005 E‘EIIEEEEI EEIBII-'EI
Cyclical Mairdanance - Cuamenl 24,380 45 375 22 848
Cyclical BMairanance - Man Surmand 2645 4128 -

27,005 I:I-E!EI:IEI 22!31'9

Par the cyolical meintenance schedule, the School s mext expected bo undertahe painting works during 2025, This plan s hased on
the scnacls 10 Year Propary plan | panting quotes,

15. Finance Lease Liaklity

The School has enterad mbo & number of finence lesse agreemants for compulens snd ol ICT equipeent, Mmlmum lsaeea
paymants payanba:

2024 2024 2023
Budget
Agtual [Unaudited] Aciual

1 - §
ho Latar than Ona ¥ear 2770 33,026 PRl
Later than Ona ¥ear and no Leter ihan Five Years 4A 504 an,2a7 11534
Future Finance Chargas {8.05) - (Bra)

§3.203 83 283 31,705
Ropresantad by
Finance laass lisbilily - Currard 21,012 33026 20,210
Financa aasa lahility - Non curent 44 241 20257 11,435

65,251 73 #R3 31,705

Fangilaiki College Snnus Repes and Financial Statemants Fage 16



16. Funda Held for Capital Works Projects

Edm:ul:lnu)"wr': Tres

[ty g 1 oo Bopmgsd

Duiring Ihe yaar [ Sehood received and appled fundng rom the Minisine of Education Tor the ofiowng Gapilal works, prajesis, The
amaunt of cash hald cn Behall of the Ministny tor capial works propsct i included under eaah and cash egulvalénts in nole 7, and

includes retentions on the projects, i appllcable.

2034 Projact Mo,
Poal #rea & Rosd Frontagps 2254410
Anclary Footprin Repiacemsant 225428
Tevlals
Represanted by:

Fumnis Hadc on Behall of the Minisiny of Education
Funds Receivable Trom ibe Mnisiry of Edusstion

2023 Preject No.

Poal Area & Road Frontags 25440
Ancilary Faotprinl Replacsrmend 2643
Eoa Fronkage and Signage 35435
P8 Fund: Property Pl st
Talals

Represenied by:

Fundz Heldd on Behalk of the Minkstry of Education
Funds Recajwable fram the Ministry of Education

17, Funds held on behalf of Kahui Ako Lead Cluster

Rangilaiki Collegs s the lead School lunded By e Minsitry of Edication bo provide Kahol Ao sendices 1o 15 Clusler

of schoals,

Funids Held at Beginning of i vear
Funds Recarsd from BEOE

Funde Recsiwved fram Chister Memibens
Toaal funds recevea

Funds Spiett on Bahall of the Clustar

Funde ramaining

Fungs Hald 3t Yes End

Rangitaiki College Anaual Report and Flrancal Ststements

Cpening Recelpts Brard Closing
Balancas from MaoE Bayments Confributions Balances
5 $ 5 3
(37007} 32077 - - -
12631 {12.832] 1
[24 446) 24 445 1
Opaning Rocoipts Baand Closing
Balancas from MaE Paymants  Condribuliens  Balancos
3 § ¥ §
23E7D - {23,841) 28
12 631 - - 12,611
(3T, 106} - - {37, 106)
50,000 {5400 = -
48 308 (541,600 (23 841) [24,446)
12,650
[47.108)
2024 2024 2023
Actugl Budget Actual
3 3 ¥
11,663 {8375 [&,375)
- E 34,252
11,683 [(2.375] A1.arr
& . 20,194
11,663 [2,375) 11,6483
11,863 (2,375 11,683
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18, Related Parly Transaclions

Thwe Echood is & controlled anfity of tha Crown, end the Crowa provides (he majol saurde af reyenes o be School, The School pripes
inte Iransactions walh alher enfilies slso controded by the Crown, such as govermment depadments, slate-owned enlerprisas and
other Crown entities, Transachons wilh thess enlites are nol disciosed &5 they occur on terme and condibions no mare or ees
favourable than thosa that & is reasonable o expect the schoo] would have adopled i dealing with that entity at am's engih.

Retatad party disclesires hanva mod baen made for iransacticens wilh related parses thal g within a reernal suppher or chenlimecpianl
refationship on tesrs and conditions no mene o less favourable than those that it 8 freasonabie 1o expect the School woulkd have
adopted In dealng with the parly at anm's kength in the same clroumstances, Further, transactions with other govamment agencias
tfor example, Govemmant depariments and Crown entilies) are nof disclosed as refatad party fransactions when they are consisten
wilh tha normal operaling armangemeants betwaan govarnmenl agencas and undartaken on the normal ferms and condibons for such
Eransaciions;

19. Remunaraticn

Koy managemen] pefsaimel earpeiesion
Key matagemen paracnnel of Ife School mokade alt Board members, Prncipal, Depuly Princdpals and Beesds of Departnents,

2024 2023
Al Actual
5 -

Soand Members
Resrmunmralion 1,665 6 4]
Leadershin Tesm
Remunaration 414644 484 215
Fudl-fime equivsient membears 345 4,00
Tivied kay menagemeant personnel remungrlion 4150174 450 706

Theare are 3 members of the Board exslisling the Princigal. The Board has held 4 full meetings of the Soard In the year. The Board
ales haz Finance (2 membars) and Property (2 members) commitiess that mes 9 and & times respectvely. As well as these regular
masalings, including praparstion time, 1ba Presicing Member and gifer Board misrisers bave also bean invebesd in ad boc mestings
b cansider stedent welfars matlers including stand downs, suepanaione, and other digoplinary rralles

Fringipg 1
Thg total value of remureration pald or payable to he Principal was & ha following bands:
2024 2023
Actual Aciual
Salanas and Oiher Shori-lerm Emploves Banelils: 000 S00m
Salary and Othar Faymants 50 - B0 40 - 50
Benafits and Other Emoluments 1-2 -2
Termirason Benafis % '
Frincipe 2
The tofal value of remuneration paid o payable to (he Principal was in fhe ldiawing bands:
2024 202%
Aciual Actual
Saleras andd Dlher Shod-lemm Employes Banslils: S0mn foon
Salary and Othar FRyments 100 - 190 120 - 150
Bemnafits and Other Emokiments - 3-4

Terminafion Benafis - -

Rangilaiki Colage Anrual Repod and Financial Slatermants Page 18
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Deelares iv = sinas

Qe Ertycypdas
The number of afser employses with mmunaration greater then 5100,000 was In the lallewing bands
Remunsratian 2024 2023
5000 FTE Humbar FTE Numbar
100- 110 L T
110 =120 3.0} T
120 - 130 1.0 [HRE 1]
130 - tdi 100 1.00
10.00 15.00

The digclogune o 'DHher Emplinsees doss not include remmunasation of the Prncpal

20, Compenaation and Other Banalits Upon Leaving

Tha tolal vebue of compenssation ar obher Deneflits paid or payable 0 persons who cessed o be board members, commitiee
memhars, ar empioyess durng the fnancial year in relalion (o (hal cessation and number of parsons 10 whom all or part of thal &
was payabie was as follows

2024 2023
Actual BAgtual
Tolal &b 30
Mumibsee of Peaple ] a

21. Contingeneias

These are no cortingend lab$ies {oxcopt a5 noted below) and no contingen assets as at 31 December 2024 (Contingent liabiliies
and assels et 31 Dacember 2023 nil).

Holidays Act Compliance — Schools Payroll

The Ministry of Education pedorms payroll processing and paymends on behall of boards, through payroll sarice providar Education
Payrol| Limikad,

The Ministry continues o raveaw the Schoals Sector Payrll i ensure complisnca with tha Haolideys Act 2003, An indisl reradiation
payment has been made 1o 2ome current schos empioyaas. The Ministey is confinuing o pedorm detailed analysis to finalise
calculaions and the polential impecta of specifs indviduals, A% such, his s expected o resolve the ligbidity for school boards.

Pay Equily and Collective Agreament Funding ‘Wash-up

In 2024 the Minisiry of Education provided addtional hending for both fhe Support Siaffin Schools’ Collective Agreamant [CA)
Settiement and the Teacher &ide Pey Eguity Setilement, At the gale of signing tha financial slatoments 1be School's final entilameni
for il year ended 27 December 2024 has nod el besn edvisaed. The School hies themslone nol recognised an assel or liabilily
regarding this lunding wigh-up, whch is sxpocied o b2 sotiled in July 2025

Rengiak College Snnual Report and Finsacal Stademaents Page 18



Educabon f5erimes
Tho e préees == poams e bua
i, Commitmenis
(2} Capital Commitmanis

Asat 3 Decernber 2024, (e Board had capial commitments of $0 (#1123 $197,359)

The Board recatas lunding ram ke Minigtry of Education for Cagilal Works which s dsciosad in note 15

{b} Operating Commitmeants

T_fIH]'EfE are no opedating commiiments &s 81 31 December 2024 (O perabng commitments at 31 December 2023:
m

231, Financlal Instruments
Fhe canying emount of financial assets and iabilfies ineach of the finsncial instrumeant calegories are as lallows:

Financiel assets measured a1 amorlised cost

2024 2024 2023
Budget
Actual  [Unaudited] Actual
5 1 5

Gash and Cash Equivialents 226, 368 567, 2848 243,450
Reacaivacbkze 208,367 201,806 183,976
Imvesiments - Tarm Depos:ils 13419 12,112 12,629
Tolal finarcial Aasels measured 81 amacised cost 458 154 781,307 -MI}E
Financial [iabilties measured at amortised cost

Payabies 285 352 J86.07E6 210,803
Finanoe Leasas 85 253 63,283 315
Total finencial iabifites messured &t emoriEed cosl IR0R0R 429 3155 351 613

24, Events Aftor Balance Gate

There were no significand evsnis aller the balance dabe that impact thase fnanclal staterments.
5. Comparalives
There have been a number of prier peried comparatives which heve been reclassiled to maks gsclosure consistent with the current

YA,

Rangiaiki Collags &nnual Repord and Finencial Stalemanta Fege 20



WilliamBuck

ACCOUNTANTS & ADVISORS

Independent Auditor’'s Report

To the Readers of Rangitaiki College’s Financial Statements

For the Year Ended 31 December 2024

The Auditor-General is the auditor of Rangitaiki College (the School). The Auditor-General has appointed
me, Richard Dey, using the staff and resources of William Buck Audit (NZ) Limited, to carry out the audit of
the financial statements of the School on his behalf.

Opinion

We have audited the financial statements of the School on pages 2 to 20, that comprise the statement of
financial position as at 31 December 2024, the statement of comprehensive revenue and expense, statement
of changes in net assets/equity and statement of cash flows for the year ended on that date, and the notes
to the financial statements that include accounting policies and other explanatory information.

In our opinion the financial statements of the School:

— present fairly, in all material respects:
— its financial position as at 31 December 2024; and
— its financial performance and cash flows for the year then ended; and

— comply with generally accepted accounting practice in New Zealand in accordance with PBE
Accounting Standards (PBE IPSAS) Reduced Disclosure Regime.

Our audit was completed on 3 June 2025. This is the date at which our opinion is expressed.

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board and our
responsibilities relating to the financial statements, we comment on other information, and we explain our
independence.

Basis for our opinion

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which incorporate the
Professional and Ethical Standards and the International Standards on Auditing (New Zealand) issued by
the New Zealand Auditing and Assurance Standards Board.

Our responsibilities under those standards are further described in the Responsibilities of the auditor section
of our report. We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing
Standards. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our opinion.

Auckland | Level 4, 21 Queen Street, Auckland 1010, New Zealand +64 9 366 5000 info@williambuck.co.nz
Tauranga| 145 Seventeenth Ave, Tauranga 3112, New Zealand +64 7 927 1234 www.williambuck.com
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Responsibilities of the Board for the financial statements

The Board is responsible on behalf of the School for preparing financial statements that are fairly presented
and that comply with generally accepted accounting practice in New Zealand.

The Board is responsible for such internal control as it determines is necessary to enable it to prepare financial
statements that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the Board is responsible on behalf of the School for assessing the
School’s ability to continue as a going concern. The Board is also responsible for disclosing, as applicable,
matters related to going concern and using the going concern basis of accounting, unless there is an intention
to close or merge the School, or there is no realistic alternative but to do so.

The Board’s responsibilities, arise from section 134 of the Education and training Act 2020.
Responsibilities of the auditor for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole, are
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes
our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in
accordance with the Auditor-General’'s Auditing Standards will always detect a material misstatement when
it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise from fraud or
error. Misstatements are considered material if, individually or in the aggregate, they could reasonably be
expected to influence the decisions of readers taken on the basis of these financial statements.

For the budget information reported in the financial statements, our procedures were limited to checking that
the information agreed to the School’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial statements.

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise professional
judgement and maintain professional scepticism throughout the audit. Also:

— We identify and assess the risks of material misstatement of the financial statements, whether due to
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

— We obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the School’s internal control.

— We evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by the Board.

— We conclude on the appropriateness of the use of the going concern basis of accounting by the Board
and, based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the School’s ability to continue as a going concern. If we
conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report to
the related disclosures in the financial statements or, if such disclosures are inadequate, to modify our
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opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s report.
However, future events or conditions may cause the School to cease to continue as a going concern.

— We evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.

— We assess the risk of material misstatement arising from the school payroll system, which may still
contain errors. As a result, we carried out procedures to minimise the risk of material errors arising from
the system that, in our judgement, would likely influence readers’ overall understanding of the financial
statements.

We communicate with the Board regarding, among other matters, the planned scope and timing of the audit
and significant audit findings, including any significant deficiencies in internal control that we identify during
our audit.

Our responsibilities arises from the Public Audit Act 2001.
Other information

The Board of Trustees is responsible for the other information. The other information comprises the
information included in the annual report being the Kiwisport Report, Statement of Compliance with
Employment Policy, Members of the Board of Trustees, Analyses of Variance, and How we have given
effect to Te Tiriti 0 Waitangi, but does not include the financial statements, and our auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express any
form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information. In
doing so, we consider whether the other information is materially inconsistent with the financial statements
or our knowledge obtained in the audit, or otherwise appears to be materially misstated. If, based on our
work, we conclude that there is a material misstatement of this other information, we are required to report
that fact. We have nothing to report in this regard.

Independence
We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and Ethical

Standard 1 International Code of Ethics for Assurance Practitioners issued by the New Zealand Auditing and
Assurance Standards Board.

Other than the audit, we have no relationship with or interests in the School.

/Lo

Richard Dey

William Buck Audit (NZ) Limited
On behalf of the Auditor-General
Tauranga, New Zealand
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statement of variance: progress against targets

1. Attendance

Targets: To maet the govarnment target of B0% of students to be attending schoal regularly (90% or
more of the tima) - NOT MET

This-was a very ambitious target for cur schoal. Although we had seen a steady improvemant in most terms
of 2023 in term 1 of that year only one student met this target. An attendance scheme did see some
improvement throughout 2024 though.
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As we can see from the graph above aftendance in the blue range showed steady improvemeant thecughout

2024 apart from Term 4 where we believe the dala was impacted by the sanior students golng on study
leave.

Throughout 2023 there had been a gradual mprovement from 1 student in the 903 category n Term 1 fo
43 students in Term 1 2024, This trend confinued throughoul the year and into 2025 with 70 sludents fafling
info the regutar atlendance catagory.

A number of Initiatives were pul into place throughout 2024 o supporl this improvemant:

1. The school stared using moming attendance notifications via text messaging 1o parenis through our
SMS

2. We introduced a termiy meat pack and petrol voucher draw for whanau of sludents in the 90% and
over range of attendance

4. We began targeling studenis in the Chronic Absence category for case sludies o dizcover the reasons
for their school avoidanca ard 1o put plans 0 place 1o address any identified issues,

Gender; Females continue to be below males in terms of meeting the target although there has been
improvement,

Ethnicity: Maon studanis continue lo ha represanted in the categarias below regular attendance and have
tha lowest proportion of sludents in the 90% plus graup, Asian studants have the highast percentage hare,



2. NCEA Achievement

Target:2024

NCEA students will achieve numeracy, literacy, level 1 and 2 at rates comparable to eguivalent schools.

For 2024 Rangdaikl College was given an Eguity Index rating of 521 (up from 518 in 2023). Thisis tha
highest level for the MANY banding (522 moves into the MOST banding). Broadly this means the school's

enrolled students come from families which have MANY socioecoRomic barmiers,

The resuits for 2024 will ba comparad against the National résults for schoois in the Equity Index (ECH)
PAANY banding

2024 Level 1 results; Mational results for school in the EQ| MANY band - 46,1%
Rangitaiki College resulls - 19,1%

Target: Mot achieved

2024 Level 1 Literacy results:
Mational results for school in thea ECH MANY band = T0.8%
Rangitaiki Collage results — 41.9%

Target: Not achieved

2024 Level 1 Numeracy results:
Mational results for school in the ECH MANY bang — 67,9%
Rangitaiki College results — 48.4%
Target: Mot achieved

2024 Level 2 resulis; National results for schoo! in the EQI MANY band - 65.2%
Fangitaiki College results - 71.4%
Target: Achieved

2024 Level 3 results: National results for schoof in the ECGI MANY band - 62.7%
Rangitaiki College results - 14.3%
Target: Not Achievaed

2024 Level U.E results: Mational results for school in the ECI MANY band - 28.4%

Rangitaiki Colege resulis - 3.6%

Targetl: Mot Achieved

Although not part of the largels the following data s also important

2024 Year 13 who achieved Level 1!

Mational results for schoal I the ECQ MANY band - B8.5%
Rangitaikl College rasulls - 32,9%

2024 Year 13 who achieved Level 2;
MNational results for schoal in the EQE MANY band - 85.3%
Rangitaiki Collage results - B9.3%



Achievement by Level

The Level 1 larget was not achieved and there was a significant drop in results al this level from the
previous vear (42,1% in 2023 1o 12.1%). Thore was also a drop in Mabonal and EQI MANY results from
2023 to 2024 but not to this extent.

The MCEA Lavel 1 Litaracy and Numeracy (co-requisite) largeis were nof achieved. There was a significant

drop in the Mumeracy pass rate (81.6% in 2023 fo 48.4%) and less of a drop in Literacy (50.0% in 2023 to
41.9%).

Due to the size of the school many of our subject Heads of Department’ Teachars in Charge wera
averseesing subject areas where they is only one Ul ime in that area. Wilh the many change to NCEA
Leval 1 standards thers was a considérable increase in workload for them, Many subject areas anly offered
3 of the 4 possible standards (15 out of 20 credits) available due io that workload.

The main barmar o NCEA Level 1 achisvement was the removal of the Portfolo mathod o achiove
Mumearacy and Literacy. From 2024 onwards Litaracy and Numeracy could only be achieved via the online
Common Assessment Activities (CAA's) or a salact number of Achievamant Standards. In 2024 only six
year 11 studenis (19.1%) gained 80 credis and the Literacy and Numeracy co-requisite. Thera wera a
further sin students who had 80 Laval 1 NCEA credits but did not have the Literacy/Numeracy co-requisite

reqguirgmants. Near to half of the year 11 students gained Iiteracy (41.9%) or numeracy (48.4% ) but only
around 20% gained both,

Having rio full-time maths teacher in the school for term 1 of 2024 was a barrier to Numeraey achiavament
in 2024, This bamier has now gone.

In 2024 studenis self-selectad for entry in the CAA onlina exams, For 2025 all ¥11 students who do not
have the Literacy/MNurmeracy co-requisile will be entered for the CAA online exams by default.

HCEA Level 2 results continue to be above National and EQI MANY leveals. An important lever for student
achievement at Level 2 (and usually Level 1) sach year is “Winter Schoal” which is heid during the July
holidays, Siudenis have access o up to 27 credils at eifher Level 1 or Level 2 in Core Generic standards.
Students are usually shoulder tapped o attend Winter school lo suppor their achievement rather than
allowed 1o just 1o collect credits. As shown earlier, our school results for Y 13's achieving Level 1 and Level
2 is above Mallonal and EQI MANY schoal levels. Winter schood is 8 contributing factor to this. Also, an
important contributor (o the Colleges success is studants attending Trades through the Bay Of Planty
Futures Academy (BOPFA), In 2024 students gained 400 credits al vanous level {1 o 4),

NCEA Level 3 achievement was well below National and EQI MANY levels, It dropped considarably from
the 2023 level of 53.8% 0 14 3% In 2024_ 2023 was an exceplipnal year though with the average NCEA
Level 3 achievemant rala for the College over the |ast six years being 36.2%.

With a small year13 cohort there is considerable varlation each year and alza vanation in tha number af
students following & full Level 3. This is reflaciad in the University Entrance achievement rate for 2024
which was 8.3% up from 0% in 2023. The average for the last 6 years is 13%.

The majorty of Leval 3 courses offered by the schoof are siill very traditional with a focus on university
approved subjects, There are anly a few unit standard course (Hospitality, Tourism and Literacy and
Communications) as well as Trades course which offer an altermative o aur students, In 2024 | belleve
there was anly six vear 13 students thal had aspirations to go o univarsity,

Kapa Haka is important conlributor 1o the school's achievement. Every 2 years students involved in the
regional Kapa Haka competition gain many unit standard credits. In 2023 students involved gained 37
cradits (L1-3).



Achievement by Gender

At Level 1 the achisvement rates of males and females reflectad the law overall Lavell achavemant rate a2
discussed sarfier. Males had & 15.8% achievemeant rate for Level 1 and females a slightly highar 25.0%.
This s down from 2023 whare males wers 47.1% and females 42.8%, Females achiaving higher than
malas is a Mational trend for EGI MANY schools (if only by a few percentage points).

In the NCEA L1 co-requisites of Literacy and Mumeracy there was quite a marked difference in
achisvement between the sexes. For Literacy female achisvement was 75.0% (up from §4.3% In 2023)
while male achievement was 21,1% {down from 41,7% i 2023), Femala achievement was above the
MNational average for EQ MANY schools (T2.8%), The declinkng achievemant of males in Literacy has been
a frend for the [as! wo vears,

Far Numeracy female achievement was 25.0% (down from 92.9% in 2023) white male achievement was
63.2% (down from 75.0% in 2023). Male achievement was close to the Mational average for EQIMANY
schools (B5.7%).

At level 2 there was an improvemant in female achievament rate from 86.7% 1o 75.0%. In conirast male
achievament rale dropped from 34,1% 1o 68,2%, Both sexes achievemneni rates were higher than the
National average for EQI MANY schools (females 69.2% and mates 65.4%) Also the higher achievement
rates for females over males s a national trend.

Al Level 3 the achievemnent rates of males and females refiected the low overall Level 3 achigvement rate
gs discussed earier. Males had an B.3% achievement rate and females a stightly highear 18 3% comparad
to 2023 results of 60% and 50% respectively, Again, national thera is a higher achievemant rates for
femaies than males.,

Achievement by Ethnicity

Resuits for Level 1 and 2 In this section have limiled siatistical usefuinass due 1o the low numbers invabved,
Level 2 resulls are based on a larger sample and could be used 1o compare with other data.

At NCEA Level 1 Mon achievement was 5% (1 studenis) European 14.3% (1 studenis) and Asian 57.1%
i4 students).

2f the 15 students that achieved Level 2 achlevament rales swere, Maord ¥0.6% (12/17), European 1005%
and Asian 50%. Maor achievement al Rangitalki College was above M3on achlevament for EQI MANY
schools (63.4%) and National [568.4%).

The pass rate for Maor achievement at Level 2 declined lram 84,3% In 2023, which was the schools bast
rasull Tor many yaars,

At NCEA Level 3 there were 4 siudents thal gained the quakfication. Achievement rates were Maori 9.5%
(21, Evropean 11.1% (1) and Asian 50% (1)

3.  Literacy and Numeracy

Although no specific targets were set for numeracy cur school shifted its focus from a narrow
emphasis on kiteracy lo readiness and support for the Literacy and Numeracy CAA's as a
necessily as lnese are a key palhway to NCEA achievemeant.

MNode: This data s imiad directly by the fact that 1 18 one fam of swameiive reading and mathemrancs jesing vang e-aaTTle. Dafa
was checked agsinsd previpns student oata to enzurs thal cumend defa fits in with Meforc peitem. Accdrecy 2 aisa impacted an by
sliidam wallana on e day. class comdilons s& — whers (harg was 5 s8nous anomaly &9 5F i May, 58 0 Now then 1o 24 i Mar,
s oara has boen exclirded ynid muesing can take place:



Testing e-asT Tle Reading

Students and teachers were offered five tests ranging from level 2/3 to 4/5/6. Teachers made initial
judgements based on in-class observation and old data. Post the main bulk testing, stludents wera
invited to select from three assessments around thelr range. Some high neaeds sludents were
offered paper-based testing.

Testing a-asT Tle Mathematics

Students were offered threa tests ranging from level 2/3/4 to 4/5/6. Teachers made Initial
judgemants based on in-class observation and old data. Students were invited to select from twa
assasameants around their range.

Overall Reading Data
To date, 54 studants still on our roll have altempled the CAA assessments. This includes all
current students from years 13 to years 10. Of this, 26 have been successful = 48%.

CAA Results for Rangitaiki Beg 2025
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Student preparedness is largely responsible for many students at 4P and 4A not being successful,
One anomaly, a studen! gained reading at level 3B — (This student did practice activities).

Year13

Of the 22" students actively enrolled in Rangitaiki College, six students (five Maori, one Indian)
have yet to gain literacy. All students have lested around level 2B 1o 3B — and while this is not
determinant — il doas highlight that suppor is required.

Of these, two students are in highly-structured leaming support whose focus In college |s social
integration and work skills. Two are on the cusp of gaining level one, require only writing and
reading, having achieved numeracy via the portfolio in 2023,

Of the 17 who gained literacy, five were solely through the literacy portfolio and the remainder
were from cross currticulum achievemenl slandards, This does raise two guestions for current and
future year 11 students:

1. How many achievemeni-based subjects are year 11 students taking?
2. How many literacy largeted achievement standards are these subjects offering?

Of interest, all three students in year 13 gained numeracy via the porifolio with a teacher aide in
year 11,




Year 12

Success rate; 37%

Of the 277 sfudents aclively enrolled in Rangilaiki Caollege, only bwo sludents gained fleracy via the
CAA pathway. Both also gained lileracy via achievement standards.

With Literacy
Of the ten students who have literacy In year 12, this comes from:
Sludents
4
I n 0 =
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Of the ten students who were successful, 5/5 were Filipino accessing via cross curricula and the
portfolio, 3/3 were Maori accessing Maori standards and 2/2 were Maori accessing general
achievement standards.

Eight of aur Iteracy success: B27 = ~30% - comes from cross-curmiculum achisvement standards
as opposad to 2027 = 7% from the CAA

“In 2024, avery student, bar two, was compieting a programme with more than 5 achievemsant
standards-based courses.

Yet to Gain Literacy
Of the seventeen total students who require literacy, 12/17 are Maorl, 317 are Indian (second
languaga learners) and 21T are P3keha. All are operating between level 2B and lavel 44,

E ASTTLE READING DATA
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Yet to Gain Literacy

Of the seventeen total students who require literacy, 12/17 are Maori, 3/17 are Indian (second
language leamers) and 217 are Pakeha. All are operating batwean leval 2B and level 4A. Data
has already evidenced that students can achieve the CAA al curriculum level 3, but supporl must
be in place.

Yot to Gain Numeracy
Twalve students are still to galn numearacy. Al the beginning of the yaar, sludents were identified
and moved to year 11 mathemalics to target this.




Year 11

Cohort of 37, of which sevan students have literacy. Breakdown: one via Portiollo, two via Maori,
four via the Cal. Obviously, data from the achievement standard pathway is not vet available as
many teachers have not started assessing.
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The range of data is similar, Given the size of our college, comparative data is difficult as our core
sample is limited. That said, Filipino students are operating al or above level 4. The gender
grouping shows little lenience either way, Females dominate the group in terms of number, but
literacy skills are similar,

The positive is that the bulk of the cohort is operating above curriculum level 4 and, with support
and guidance in the classroom, these students should have a positive chance at passing the CAA,
Howewer, not all level 4 students hava been entered and a selection of level 2 and 3 siudents hawve
bean entered,

Year 10
This is a cohort of 43, 24 male and 19 female, of which five have CAA literacy. All students have

been entered against the CAA, but students operating at level 2 and 3 could be reviewed and
given the opportunity to have time to improve their literacy before being exposed to the CAA.



Reading levels by Gender

i

4

‘I l II II

, I= HR HE -

Bl 28 - 2A = T 4B - 48 EB-54A
Reading laval

Mumber of shedenis

mitale ®Famak

Reading levels are generally similar across gender, There s no stand-out imbalance across the
data. While there may be more male operating at level 4, thare are more femals operating at level
5.

Reading levels by Ethnic
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Reading levels are disproportionate across ethnic. There are twice as many Maori students as
non-Maari, and so, if the results were 0 indicale an even spread of ability, each green bar should
be twice the purple. However, as we move towards the upper level, the number of Maori students
begins to shrink.

Year 9
The students who have been entered to complete the CAA reading are all operating at level 4,
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The majority of our students are operating below the expected curnculum level, and for the firsl
time in many years, we have no sludents operating at level 5. Of concem is that several students
did not even register against the assesamant.

Evaluation and analysis of the school’s students' progress
and achievement

The most effective way to report on student achievemant across the curriculum In Years 9 and 10
is to use the credits gained in each subject. Students can eamn credits in each subject in a similar
fashion to MCEA In that they are awarded at Achieved, Merit and Excellence. They are also
expected to gather them towards an B0 Credit total which was to bae tha basis of the Junior
Cerbficate. However, 2023 and 2024 Junior Certificate was in a state of limbo as work on it stalled
at the end of 2022; unofficially some departments continued to follow the previous guidelines. In
2025, the Principal discussed the Junior Certificate with Leaders of Leaming and notified them that
this needed to be reinstated proparly as an academic maotivator for Yr 9 and 10 students, as well
as allgning their academic programme with NCEA. Information has since gone out 1o studemts and
whanau to inform tham about the certificale.

Year 9 2024

We slarled the Year with 47 students which eventually increased to 51, It is important to note that
thal the extra four students were enrolled Term 3 and 4. Of the 51 studenis in Year 8 in 2024, the
mean calculated from the total credits accumulated by the 51 students was 72.7%. This is an
improvemant on the 2023 results, Only 18 students, 35.3%, didn’t have access to B0 credits or
mora and of these students two had [eft before the end of Term 2, and two started in Term 4 and
two went to AE.

Success rale was belter in 2024 than 2023: the average credits per student ethnicity and gender is
as fallows:

Maori male (20) 80.35

European male (2) 106

Asian male (5) 49.4

Méori famale (20) 68.85

European famala (2) 85

Asian Female (2} 100.5

Maor and European males achiaved a higher number of credits than their female counterparts,
This is reversed in the Asian statisics where Asian females achieve a far higher number of credits
{20% higher) than their male counterparts. Filipino students did better than our Punjabi students

who had less literacy and numeracy skills whan enrolled.

Howeaver, the data is impacted by lhe size of the ethnic and gender pools. For example, there ware
only 2 Asian females and 5 males. The same small pocks for European as wall,

10



Gender Disparities:

As in 2023 Credit Performance: On average, male students eamed more credits than female
students (78.03 vs. 55.64). The median also highlights this disparity, with males having a median
of 87.5 credits samed compared to 55.0 for females

Credits Attempted: Males attempled more credils on average (91.75) compared to famales
{82.02). This indicates thal male sludents are both attempting and earning more credits,
suggesting a significant gender-based performance gap.

Gender and Ethnicity

11 of the 20 M&orni students who identified as female did not achieve the B0 credits. Only & of the
20 Maor students who idenfified as Male did not achigve the 80 credits. One of the Maacri fermale
students gained zero cradits but she went to alternative education in Term 1. The Maaor male
who only achieved T credits didn't start until Week & of Term 4.

Both European male studenls achieved 100 or more credits. Both European females achieved 80
plus cradits,

Both Asian Females achieved 100 credil and Asian males (5) achieved on average 49.4 credits.
Ethnic Disparities:

NZ European/Pakeha students outperformed other ethnic groups, with an average of 100 credits
earned, compared to Maori students at 77.2 and Southeast Aslan students at 83.33.

Maori students, who make up the majority of the cohort (78.4%), eamed 77.1 cradits on average
and had moved closer to their European counterparts compared 1o resulls 2023, They altempted a
similar number of credits, howeaver the 11 Maaaori females who achieved less than 50 credits some
as low as 7 were also in the high absentee statistics.

Overall, the students were given access 1o at least 80 credits and the biggest factor influencing
their success was attendance.

Year 10 2024

For the calculations we have removed four students all M3ori (2M and 2 F) as these students
attended school in 2024 for less than 7 woeks and as low as two woeks: these would have skewad
the data. Of the 31 students in Year 10 in 2024, 26 identified as Maor, 3 as NZ European or
Pakeha and 2 as Asian, Sixteen students in all gained more than 80 credits. Of these, 2 wera
Pakeha, 12 were Maori, 2 were Asian.

Poor attendance meant that 8 students of the total of 31 had insufficlent access to credits to gain
the required B0O.

Of the 16 Maori who identified as female, 7 achieved more than 80 cradits, Of the 10 Mion who
identified as male, 5 gained more than 80 credits, Both NZE students who identified as male
gained more than 80 credits. The 2 Asian males achieved more than 80 credits.

The success rale was better in 2024 than 2023: the average credils per student ethniclty and
gender is as follows:

Maaori male (10) 77.7

European male {2) 102
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Asian male {2) 101
Maaaorl fermale (16) 66.7
Eurcpean female (1) 69
Ethnic Disparities:

Asian students oulperformed other ethnic groups, with an average of 100 credils earned,
compared to Maori students at 77.2 end Southeast Asian students at 63,33,

Owverall, the average credils achieved for the ¥r 10 cohorl across all ethnic groups was 75,

Maori students, who make up most of the cohort (26 out of 31) sarned 76 credits on average and
had moved closer fo their European counterparns comparad o resulls 2023, They attermnpted a
similar number of credits, however the 9 Maori females who achieved less than 80 credits lowest
was 6 were also in the high absaniae statistics.

Apart from the one NZE female who was on 69 credits, her male counterparts (2) and the Asian (2)
all achieved on average 100 credits. Maori male with are 78 credit average are closing the gap,
however the Maori females are still sitting just under 70 credits on average bacausa of the savan
students wha had poor attendance at school and therefore were not exposed 1o sufficlent credits to
achieve,

Senior Student Achievement - refer to NCEA results above
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How we have given effect to Te Tiriti o Waitangi

Rangitaiki College recognises its responsibilitias in relation to Te Tinti o Waitang and because of
ks particular gecgraphical location observes Ngati Awa - acknowledging and loslering
partnerships with iwi and hapu

We ara committed to ensuring that Maorl students enjoy and achbeve success as Maorl. This
commitmeant underping our schoal planning and directions, Culturally responsive and relational
pedagogies underpin teaching and learning practices at Ranoitaiki College, All students and stafl
will be expectad lo develop an understanding and appreciation of Te Ao Maori, Tikanga and Te
Reo Maon, Language leaming programmes will be-available at gll year levets. Where Maor enjoy
and achieve success as Maon, we gim (o develop policees and practices thatl reflect Mew
Zealand's cultural diversity and the unique position of the Maor culiunes.

In 2024 the College engaged with its community and Ngati Awa to change 13 name in recognition
of its kocation on the plainzg and next o tha river, also o align more closely with our Maori
community - 78% of our studants identify as Maorl. This commitment axtends into the
redavalopmant of tha school over the next thres years — working in parinership with Mgati Awa.
Education in Te Reo M3ori at Rangitaiki College aims to:

» recognise Te Reo Maori as an official language of Aotearoa/New Zealand

# install an intarast in Te Reo Maor in all studenis; connacling with ihe language. culiure and
peopie

& develop an awareness of local e and hapd in refation to i and hapl across the moty =
devalop understanding of and Invite students o participate in Marae Tikanga
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Statement of compliance with employment policy

Your board 5 required o apetate an employment policy et complies with the principle of being 8 good
employer. Your board must ensure compance with this policy {including your equal empleyment

cpporlunities programme ] and repart in your annual regort on the extent of complisnce (section 537(%) of the

Education and Training Act 2020).

Your board may wish to complete and include the following fsblas in your annusl regor to mieet
requirements undes $597 of the Education and Training Act 2020, The usa of the tables s optonal,

Under £597 of the Act & good amployer 5 one who operales a personnel policy containing provisions
generalty accepted as necassary for the fair and proper freatment of ermployees in all aspects of their
employmant

The board shauld ook oo confirm what actions of polcies sre already In place and whal actions are baing
underiaken io meel the provisions,

Tre Tallraning questons address key aspects of compliance with & good employar pokcy:

T T s T ] A P"I‘—|.|'-'| ks '..—"
h]w..-q.'-;'h.lh -E'1I'nﬁ!|'ﬂ-5_nHlL‘lt‘.-lllE&:"#lﬂﬂll_'. .-"'n-..urrﬂ |'r'r—='||r i
How have you met your obligations to Regular H and 5§ maslings with commiltes
provida good and sale working Timedy meiion.an any identified hazands
conditions? Analpsis of H and & data and fnciden! Register
What is in your equal empleyment Char paiicy prests natlonal reguirements. Famale stalf
opportunities programme? are representad strangly in leadership positions. We
How have you been fulfilling this cantinue fo ensure that ail buidings sre accasaibie.
programmea?
How da you practise impartial selection ef Al teaching and other posifions adverised puliicly
suitably gualified persons for throwgh Education Gazetfe or local media
appointment? All appficants acknowledged
All applications viewed by appropnate staff for
shovilisting
Grading sysfem used for shomiisted spplicalions
Dactaratons of confict fahled for appoindmant
COMITuteas
How are you recognising, Tikange Maon is usad widely thowghodd the sohod!

— The aims and aspirations of Maori, Cuwr Sead Frefects are all Maom and we actively seek
—  Theemployment requirements of 10 buid Maor! lsadership. We have o significan?

Maori, and nimber of Macr in feadership positions in e kurs,
- Greater Involvement of Maarl in We actively seek Mior involvermant in the Edusalion
the Education service? 2EVICE.
How have you enhanced the abilities of A programme of jargeled Professional Leaming and
individual employeas? Dgvarkia il
Budgeting far al laff training

TapaTory teacher paformancs Managemont system
How are you recognising the employment  We providle & welzoming envimnment inal recognises
raquiremeants of women? fh& nesns and aspirelons of warmean.
How are you recognising the employment  We prowide & weltoming and fnclusive armvronmmian|
requirements of persons with disabllities?  thsf recognises the needs and asoiaiions of persons
willy aisahiities

Good emplover policies shouwld include provisions for an Equal Empleyment Opportunities (EEC)
programme/policy. The Minkstry of Education meniiors these policies:

| Rmporiing on Equal Efiksyment Oneosinities [EEO) E '"“:'ﬁ'ﬂ:"-_l‘:“ﬁ- ﬁ D
D-u youl operate an EED programmefpolicy?
Has this policy or programma besn made available to stafl? ‘re-a
Does your EEQ programme/policy include tralning to raise awareness  Yes
of issues which may Impact EEOT
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Has your EEQ programmel/policy appointed someone o coordinate
compliance with its requirements?

Does your EEQ programme/policy provide for regular reporting on

compliance with the polley andlor achievemeants undar the policy?

Does your EED programme/policy set pricrities and objectives?

Yas

¥Yes

Yoo



